
the heart of 
health and safety 



CPD; it's not just about learning, 
it's about becoming a better 
professional 
 Event details: The presentation will focus on: 

 

- The updated IOSH CPD process and what this means for 
you the member,  

- The opportunity to listen to a variety of member 
experiences related to CPD (Q&A session)  

- What makes a better professional? (interactive session)  

 



Introduction to CPD 

- Continuing Professional Development (CPD) 

- Creates a structured career path 

- Safeguards your professional status 

- Records your skills, knowledge and expertise 

- Online diary  

- Not evidence-based 

- Reflective practice – what did you learn or gain? 



Introduction to CPD 
There are webinars which offer guidance on CPD.  The webinars run for approx. 30-40 minutes.  To register please email 
membership@iosh.co.uk  
 

- Webinar dates 2016 

  

- 26 January 2016 

- 23 February 2016 

- 29 March 2016 

- 26 April 2016 

- 31 May 2016 

- 26 July 2016 

- 30 August 2016 

- 27 September 2016 

- 25 October 2016 

- 29 November 2016 



How does CPD work? 

- Recorded online via MYIOSH 

- You create a framework to identify skill gaps 

- You plan activities to refresh or expand knowledge 

- You record activities and reflect on them 

- Plan  

- Do 

- Reflect 

- Review 

 



How does CPD work? 

The framework to use when planning 

CPD activities 

Professional training can play a big part 

in your development, but you can include 

a range of other activities when planning 

your CPD, including: 

• working on one-off internal projects 

• managing budgets 

• designing training or learning 

programmes 

• voluntary work in the local community 

using your professional skills. 

 



Who has to do it? 

- Technical members 

- Graduate members 

- Chartered members 

- Chartered Fellows 

 

- Affiliate and Associate members are not obliged to 

record CPD, but are welcome to participate 



What do we expect? 

- Record online via MYIOSH – MY CPD 

- Compliance: update every six months 

- Development plan 

- Six activities a year  

- Reflective statements 

 

- No longer in cycles 

- There is no end-date: CPD is continuous 

 



What is a development plan? 

- An overview of your CPD 

- An assessment of where you are in your career 

- Look three to six months ahead 

 

The plan should consider the following: 

- job role and responsibilities 

- what I need to do to maintain my knowledge, skills 

and expertise 

- strengths and weaknesses 

- goals and objectives in the next three to six months 



What is an activity? 

- Anything you undertake to update or maintain your 

knowledge, skills and expertise 

- Activities work towards goals set out in the 

development plan 

- Activities are not limited to training courses 

- Can be voluntary activities 

- Activities don’t have to be safety and health-related 

- Record a minimum of six activities a year 



What is a reflective 
statement? 

- What you did / what was involved? 

- Why did you do it? 

- What did you learn or gain? 

- How was it useful to you? 

- What will you do with this information? 

- Reflection is best done after the event or activity 

- Enter reflection in the notes field 



 
  Reflective statement  - a summary 

 

“ If you use these 4 tenants as the cornerstone of your reflective accounts 

your CPD is unlikely to be ever referred at audit” 

  Iosh membership 

 

1. What ………….what was the activity? 

 

2. Why…………… why did you do it? 

 

3. What……………what did you learn from it? 

 

4. How…………….how will you use or apply the knowledge gained going 

forward? 

  

 

 



Member experiences 
 
Q & A Session 



What qualities do you think a  
Health and Safety 
professional should have? 


